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Yto mAaiolo ™G Spdong "KivnTikotnTta pe 0KOTO TNV eMUOp@won mpoowTtikov (STT)" tov
mpoypaupatog Erasmus+/Mabnoiakny Kintikotnta Atopwy, evBapplivetal 1 KivnTikotTnTa
ToU MPOoowWTkOV Tou TEI Hmeipou pe okomod TNV €MUOPP®O, HECW VTOTPOPLOV TIOU
xopnyovvtat amd to IKY.IlpoPAémetar n petakivinon mévte (5) ouvvodlikd HEAWV TOUL
TPOCWTILKOV, 0L 0TTo{0L Ba Yivouv SEKTEC VEWV EUTIEIPLOV KAL TIPAKTIKWOV ATTOKTWVTAG VEEG
YVWOELS Kot SeELOTNTEG 1} EUTAOUTI(OVTAG TIG 1181 UTTAPYOVOES.

H petakivnon Ba mpémel va paypatomoleital kKupiwg o€ [TavemoTpa mov SLopyavwvouy
EBSopades Empopewong Ilpoowmikov (Staff Training Week). IIAnpo@opies ywx Tig
TIPOYPAUUATIOUEVEG ERSOUABES EMUOPPWONG TIPOCWTIKOV PploKovTal avapTNUEVEG GTNV

lotooeAida http://staffmobility.eu/staff-week-search (iMOTION project).

AIKAIOYXOI
H mpookAnon amevBivetal oe 6Ao to mpoowmikd tou TEI Hmelpov (uéAn EIN, ETEII, EAII,
SIOIKNTIKO TPOCWTILKO, EMIOTNUOVIKOL KOl EPYACTNPLAKOL OUVEPYATEG, TOVETLOTIULAKOL
VTIOTPOPOL).
OL emA€€iueg xwpeg oto Tpoypappa Erasmus+ kataypa@ovtal otnv otocedida tov IKY,

otov oUv8eopo: http://www.iky.gr/eggrafa-eplus/epileximesxores
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KPITHPIA AZIOAOTHXHX

1. Ovvmoymeiot Ba pémel va Stabetouv amodedetypévn yvwon g YAwooag otnyv omola O«
ylveln empuopewon.

2. Alvetal TPOTEPALOTNTA OTO TIPOCWTILKO:

e oL Ba petakvnBel yla mpwtn @opa oto mAaiolo tov llpoypappartog Erasmus

e OV oL gpyaocieg Tov meplapufavouv SieBvomoinomn - Siktvwon pe Eéva I§pvuata (to
kpLtnplo emPBaAietal amo tig odnyieg IKY kat E.E.)

e TOU €xeL Yivel amodekTo amod to I§pupa Ymodoxns kal Tapoustdlel ONHavTIKA KivnTpa
ovppetoxns omwg mpokLTtel amod to STAFF MOBILITY AGREEMENT FOR TRAINING
MOBILITY AGREEMENT mov vtoBdAAeTal pe TnVv altnon

e TIOV £X€L TIpaypaTOTOMOEL TN Stadikaoia vtoypa@ng Inter-Institutional Agreement pe
'I6pupa/Ta Tou €WTEPLKOV TIPLV TNV VTTOBOAT TNG A{TNOTG TOV GTO TTPOYPAUUA.

Ol HETAKLVNOELS YL ETLUOPPWOT O TTPAYUATOTIOLOVVTAL UEXPL EEAVTATOEWS TWV SLaBEC WY
KOVSLALWV.

Oa pnBel Alota emAaxovtwy, N omola umopel apyotepa va xpnolpomo el oe mepimtwon
akVPWONG LG CUUIETOXMS 1] TTPOCOETNG XPNHATOSOTNOMG.

AVvatal va amoppupbel altnon atdpov Tov EMEAEYT YlX HETAKIVIOT KATA TO TPOTYOUUEVO

AKAONUATKO £TOG KL AKUPWOE T1) CUUETOXT TOV HE KaBuoTépnon.

AITHXH XYMMETOXHX
O evllapepopevol TpémeL va katabéoovv tnv tumomomuévn aitnon (Mapaptnua A) oto

I'pageio Erasmus touv TEI Hrelpov (Ktiplo A’, 1os 6po@og, Kwotakiol, 47100 Apta) 1 péow

NAEKTPOVIKOL Tayudpopeiov on SievBuvon erasmus@teiep.gr.
Amattovpeva AtkaloAoynTika:
e Aimon (Mapaptnua A)
[IpdokAnon (o€ Evtumm 1) NAEKTPOVIKT Hop@1]) amo to I§pupa vmodoxmg

e [lpdypappa emudép@wWoNG otV ayyAlkn YAwoooa €YKeKpLeEvo amd to Idpupa 1 tov
Opyaviopo Ymodoxng (Mapaptnua I')

e IlioTtomOMTIKO YVWONG EEVIG YAWGOOG

e OU efwtepkol ovvepydteg (EMOTNUOVIKOL KOl EPYAOTNPLOKOL  OUVEPYATES,
TAVETLOTNHLXKOL VTTOTPOPOL) Ba TIpETEL vae cuvuTIOBAAOLV Kal TN cUUBAOT TOUG E TO
TEI Hmelpov, 1 omola Ba mpemel va elval evepyn yla To SLAOTNUA TIOU €TOVHOVV Vo

HetTakivnOovv
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ITPIN THN ANAXQPHXH

Otvmoymerot mov Ba emAeyolv Tpémel va katabéoovv £ykalpa oto I'pageio Erasmus:

1. Adelwx amovoiag amod T cuveAevon Tou Tunpatog 1 Tov Katd mepimtwon Ipoiotapevo Tou
UEAOUG TOV TIPOCWTILKOV

2. ToIlpoypappa empop@wong tov I§pvpatog vmodoxmng

3. Tn ZopPaon Emyopnynong kat m Zup@wvia Kintikotntag katdAAnAa utoyeypoppeva

META THN EINIIXTPO®H

Ot petakivovpevol €vtog 30 NUEPWV ATIO TNV EMOTPOYPT TOUG, O TTPETEL VX KaTaB£o0ouV 0TO

I'papeio Erasmus:

1. BeBaiwom amod to I8pupa vmodoxmng, 0mov Ba ava@epetat 1 TePi0S0G EMUOPPWONG OTO
eCwtepko (Certificate of Staff Training)

2. Ewoimpla petakiviong (nAektpoviko print out 1 dAAo £yypa@o e TA OTOLYELX TNG TITHONG
N NG UETAKIVNONG YEVIKA). ZTNV MEPIMTWOT HETAKIVIONG AEPOTIOPIKWS, VTIORGAAOVTOL
TPwTOTLUTIEG KApTES emBiBaong (boarding pass cards).

3. AMOSEIKTIKG TANPpwUNG ewottnplwy (amddelen mwAnong ewottpiwv 1 TIHOAOYLO TTAPOXTS
UTINPECLWV ATIO AEPOTIOPLKT ETALPEL, TAEISLWTIKO Ypa@ELO K.ATL).

Ta mpwtétuma Tapactatika Tallbiov kat ol PePALWOES ATOTEAOUV ATOSEIKTIKA

UETAKIVNONG KAl ATTOOTEAAOVTAL OTO apxelo Tou €pyou Tov Ttnpeital otn pappateia Tov

EAKE tov I§pUuatoc.

Ol CUUUETEYXOVTEG TIPETIEL ETIIOTNG VX CUUTIANIPWOOLVV KAl Vi UTIORAAAoVV NAekTpovikd TeAkn
‘ExBeom (ot petakivovpevol Ba evnuepwBolv pe email amd v mAat@opua g Evpwtaikng
Emitpomr|g, To Mobility Tool ywax va cupmAnpwoovv v aitnon toug nAsktpovikd. H ékBeon
Ba mpémel va oupumAnpwOet online kat to 'pagelo Erasmus Ba Aqfel evnuépwon amo to
Mobility Tool yia Tnv mAnpw¢ cupumAnpwpévn €kBeon).

Y& TMEPIMTWON Un CVUTANPwWONG Kat VToRoANG T €kBeong, to TEI Hmelpov Ba (ntoel
emotpo@n 50% g emyopnynong KAALYMG TwV ATOUIK®OV SaATavev  amd  TOUG

ovppetéxovtes (amoaon Emitpomg Epevvwyv 29-09-2014, Ap. Zupp. 15, 0épa 170).
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YIIOTPO®IEX

Y10 mAaiclo TG KWNTIKOTNTAG Ylo EMUOPPWOT TPORAETETAL | KATABOAT VTTOTPOPIAG TTOV

0TOX0 €xeL va oLUBdAsl otnv kK&ALvYm Samavwv Tagldiov kot Safiwong tng meplodov

Stapovig oto e§wtepikd. Ou Samaveg Swafiwong vmoAoyilovtal Bacel Twv nuepnoiwv 1M

eBdopadiaiowv moowv amolnuiwong avd xwpa vmodoxng mov opilovtat amd tmv EOvikn

Movada Zuvtoviopol - IKY (Mapdptnpa B)

To moo6 ™G emyopnynong mephapfdavet:

1. xdAvym Twv damavwv Tagldiov - vtoAoyiletal BACEL XIALOUETPIKNG ATIOOTACEWS AVAUECD
OTO TOTO TPOEAEVOTNG TOU UETAKIVOUUEVOU TPOCWTILKOU KL 6TO TOTO Sledaywyns g
SpaoTNPLOTNTAG 0TO EEWTEPLKO

2. KAAUYTM ATOUIKWOV SATOVOV avA NUEPA TIAPAIOVIG 0TO EEWTEPLKO - KaBopileTal avaioya
LLE TT) XWPU TIPOOPLOOV

AlevkpLvioelg

To ekTWWUEVO OGO TNG LTOTPOPING KIWNTIKOTNTAG KATATIOETAL OTOV TPOOWTIKO
Aoyaplaopd Twv petakwvovuevwyv otnv Tpamela [lepaiwg, oe mocootd 80% Ttovu
OUVOALKOU TT000VU TG LTIOTPO@iag TPy TV petakivnon (e@odoov to TEI Hreipov AdBet
™ xpnuatoddéton amd to IKY) kat oe mocootd 20% pe TV OAOKANPWOT TNG
KILVNTIKOTNTAG Kol TNV  amootod] oto [pageio Erasmus Twv amapatthtwv
SIKALOAOYN TIKWV.

['a Tov VTTOAOYIONO TOU TOGOU TNG LTOTPOPING ylX TNV KAAUYT ATOUK®WVY SATAVWDV
mepAapBavetal pia nuépa petakivnong (otnv mePIMTWon Tov 0 VTTOPNPLOG LETAKLVELTOL
AKPLBOWG LI NUEPA TIPLV 1) LK UEPA LETA TT) SPACTNPLOTNTA OTO EEWTEPLKO)

Ol 8aTAVES YlX TIG ECWTEPIKEG UETAKIVIOELS Oev elval emAEGpEG Samaves Tagldiov, S10TL
ovumepAapUBAavovTal 6TIS ATOUIKES SaTaves Stafiwong

H vmotpopiag ywa tnv kdAvyn twv Samavwv tadlbiov meplapfaver ta €€oda
UETAKIVNOTNG TIPOG KAL ATTO TOV TEALKO TIPOOPLOUO

Ol peTakvoUpevol TIPETEL 0€ KABE TEPITITWOTN VA XPNOLULOTIOLOVUV TOV OLKOVOULIKOTEPO
TPOTIO PLETAKIVIOTG.

To mpoowTmikd pe €OIKEG avAykeg €xel TNV SuvatoOTNTA VTOBOANG altnong oe OAN T
Stdpxela Tov €Tovg Kat B AdPel eMMALOV XPNUATOSATNON KATOTILV OXETIKNG A{TNONG GTO

IKY.
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AIAPKEIA

H Siapkela g emMPOp@ONG GUVIOTATAL Vo Unv vTepPaivel TG 5 epyaces NUEPES KaL TO
TPOYPAUUA TWV HETAKIVOULEVWY VA TIEPLEXEL SPACTNPLOTNTEG ATO TNV AEUTEPA TO TPWI EWG
To anoyevpa ¢ [apackevng.

[MapakaAovvtal ot M'pappateies Twv TUNUAT®Y va TPowBNGOUVVY TN GXETIKY AvVAKO(VwoT o€

oA TA PLEAN TOV TIPOOCWTILKOV TOU TUUATOG TOVG.

['a omoladnmote Sievkpivion, umopeite va emkowvwveite pe to I'pagelo Erasmus (tnA. emik.:

26810 50544, fax: 26810 50549, e-mail: erasmus@teiep.gr).

0 I§pupatikdg Ymevbuvog tov [poypappatoc*

lwdavvng 'kavag

AvamAnpwmg [Ipoédpov TEI Hrelpov

(*) H vtoypaptj éxet te6ei aTo mpwtdTUTO OV THPEITAL 0TO Ap)eio Tov ISpluaTos.

YeAlba 5 and 10



IIAPAPTHMA A

TEXROAOTKO

7 1 EXTAIAEYTIEO —
. [AFYMA
U TE1 HITEIPOY ool Erasmus+

/4 ¥ 3 o o

AITHXH
Kintikomta Aoikntikov/Adaktikov lIpocwtikov pe okomo tnv Empdpewon

YTOIXEIA YIIOWYH®IOY KPITHPIA AZIOAOTHXHX
OVOUOTETTWVUO: 'Exw petaxwnBei Eavd oto €fwtepiko v
EMUOPPwWON 1] S8acKaAia HEGTW TOV
Huepounvia yévvnong: mpoypaupatog Erasmus: NAI OXI
dvlo:
Av, val cupumAnpwoTte ta media:
ApOuéds TavtoTTAG:

XQPA: IAPYMA:
Ymmkootnta / EBvikotnta:
I'vwon AyyAkov 1 aAAnG Eévneg yYAwaooag :
[IpoowTiko6 e-mail:
NAI _ OXI___
AebBuvon katowkiag:
YTapxel SLabEG10 TILOTOTIOWTIKO YVWONG:
Turpo:
NAI ____ OXI___ TAwooa:
Avtikeipevo AtaoxoAnong/Babuida:

AMoa ZyoAia:

Xwpa kat T6pvpa [Tpooplopo:
‘Exw Tpayuatomomoel ™ Stadikacio utoypa@ng

AlBéTw amodekTikd aTolyelo £ykplong Inter-Institutional Agreement pe to 1dpvpa:

TNG CUUHUETOXTS MoV aTtd To TSpupa

Ymodoyng: NAI ___ OXI_____ ‘Exw avoddBel epyaocieg
SteBvomoinong/Siktdwong pe Eéva [§plipata
(oUvtoun meptypaen):

Aeoucgvouar otL ot mepimtwon Evrtaéng uov otn Spaon «KIVNTIKOTNTA YIA ETIUOPPWON» TOU
Hpoypauuatos Erasmus+, 6a mpayuatomotjow TN UETAKIVNGY HOU OTO TPOLBAETOUEVO Y POVIKO
Slaotnua, EL0GAA WS Ba SnAWow THY aKUPWON TS CUUUETOXTIC OV EVKALPA.

Huepounvia

Ymoypagn
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ITAPAPTHMA B

Aamtaveg taidiov

To moc6 Twv damavwv Taéldiov vmoAoyiletal PAceL XIALOUETPIKNG ATTOCTACEWS AVAUECA OTO TOTO
TIPOEAEVOTG TOU PETAKLVOUHEVOU TIPOCWTILKOV KL 6TO TOTO Sleaywyng g SpactnplomrTag.

0 UVUTOAOYIOUOG TWV  XIALOUETPIKWY QTOOTACEWV TPAYUXATOTIOLEITAL XPNOLUOTIOLOVTAS  £VAV
vToAoYloTH] amootaong, epyoreio ¢ Evpwmaikig Emitpomrg, mou Bploketat otnv akdAovbn

StevBuvon http://ec.europa.eu/programmes/erasmus-plus/tools/distance en.htm

Katnyopieg YIAMOUETPIK@OV ATTOGTAGEWV IMocd

amd 100 £éwg 499 KM: 180 EUR ava cuppetéyovta

amd 500 £éwg 1999 KM: 275 EUR ava cvppetéyovta
amd 2000 £wg 2999 KM: 360 EUR avda cuppetéyovta
amd 3000 £wg 3999 KM: 530 EUR avda cuppetéyovta
atd 4000 £wg 7999 KM: 820 EUR avd cupueteyovta
amd 8000 £wg 19999 KM: 1100 EUR ava cuppetéyovta

Enyopnynon ywx tThv kaAvlm Atopukwv EE68wv

To moo6 emyopnynong mov Ba Aapfavel To Tpoowmikd Yo Tt kKaAvym Atoukwv EE68wv, Ta omola

A

TPOKUTITOUV A0YWw TNG KIVNTIKOTNTAG yla SibackaAia 1| empop@won, vmoAoyiletal Bacel ng

Suapkelag SI6aoKAALNG 1] EMPOPPWONG WG AKOAOVOWG, AVAAOYQ UE TN XWPX TIPOOPLOHUOV:

IMoo6 nuepfoLag [Moo6 nuepfolag
emyopnynongano 1 - 14 | emyopnynong amod 15 -

Xwpa [Ipoopiopov : ; - -
TNUEPEG LETAKLVIONG 60 nuePEG peTAKIVNONG
( € avanuépa) (€ avanuépa)
Opada A - Aavia, IpAavéia, OAdavdia, 144 101

Youndia, AyyAla

Oundda B - Avotpia, Bédyo, BovAyapia,
KOmpog, Toexla, &avdia, TaAlia,
Ovyyapla, IoAavdia, Itaiia, Aytevotdau, 126 88
AovgepBovpyo, Nopfnyla, ToAwvia,
Poupavia, Tovpkia

Oudda TI' - III'AM, Teppavia, Agtovia,

MaAta, [Toptoyaiia, EAoBakia, [omavia 108 76

Oudda A - Kpoatia, EcBovia,AtBovavia,

YAoBevia 90 63
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STAFF MOBILITY FOR TRAINING'

MOBILITY

ITAPAPTHMAT

AGREEMENT

Planned period of the training activity: from [day/month/year] till [day/month/year]
Duration (days) - excluding travel days: ......................
The Staff Member

Last name (s)

First name (s)

Seniority" Nationality
Sex [M/F] Academic year 20../20..
E-mail

The Sending Institution

Name

Faculty/Department

Erasmus code"
(if applicable)

Address

Country/
Country code”

Contact person
name and position

Contact person
e-mail / phone

The Receiving I

nstitution / Enterprise"

Name

Erasmus code
(if applicable)

Faculty/Department

Address

Country/
Country code

Contact person,
name and position

Contact person
e-mail / phone

Type of enterprise:

NACE code *"
(if applicable)

Size of enterprise
(if applicable)

[0<250 employees
[(0>250 employees

For guidelines, please look at the end notes on page 3.
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Section to be completed BEFORE THE MOBILITY

I. PROPOSED MOBILITY PROGRAMME
Language of training: ......ccccoooviieiininienee

Overall objectives of the mobility:

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved):

Activities to be carried out:

Expected outcomes and impact (e.g. on the professional development of
the staff member and on both institutions):

II. COMMITMENT OF THE THREE PARTIES

By signing"iil this document, the staff member, the sending institution and the receiving institution/enterprise confirm
that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its modernisation and
internationalisation strategy and will recognise it as a component in any evaluation or assessment of the staff member.
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The staff member will share his/her experience, in particular its impact on his/her professional development and on
the sending higher education institution, as a source of inspiration to others.

The staff member and the sending institution commit to the requirements set out in the grant agreement signed
between them.

The staff member and the receiving institution/enterprise will communicate to the sending institution any problems or
changes regarding the proposed mobility programme or mobility period.

The staff member
Name:

Signature: Date:

The sending institution/enterprise
Name of the responsible person:

Signature: Date:

The receiving institution
Name of the responsible person:

Signature: Date:

" In case the mobility combines teaching and training activities, the mobility agreement for teaching template
should be used and adjusted to fit both activity types.

i Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of experience) or
Senior (approx. > 20 years of experience).

i Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.

" Erasmus Code: A unique identifier that every higher education institution that has been awarded with the Erasmus
Charter for Higher Education receives.. It is only applicable to higher education institutions located in Programme
Countries.

¥ Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.

i All refererences to "enterprise" are only applicable to mobility for staff between Programme Countries or within
Capacity Building projects.

I The top-level NACE sector codes are available at
http://ec.europa.eu/eurostat/ramon/nomenclatures/index.cfm?TargetUrl=LST NOM DTL&StrNom=NACE REV2&StrLa
nguageCode=EN

Vit Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic signatures

may be accepted, depending on the national legislation of the country of the sending institution (in the case of mobility
with Partner Countries: the national legislation of the Programme Country).
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