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Yto mAaiolo TG Spaong "KivnTikotnTa e oKOoTo TNV EMUOpwot mpoowTtikov (HE-STT-P)"
Tov Tpoypdupatos Erasmus+, evBappUveTal 1 KvNTIKOTNTA TOU MPOOWMIKOU Tou TEI
Hreipou pe okoTo TV EMPOPP WO HECW VTIOTPOPLOV TIOVL XopnyoLuvTat ato to IKY.

H petakivion Ba mpémel va mpaypatomoleital kupiwg oe Mavemotiuia mTov Slopyavwvouy
EBSopadeg Empdppwong lpoowmikov (Staff Training Week). e Stagopetikny mepimtwon, 6a
TIPETEL VA VTIAPYEL UTTOYEYPappEVO Inter-Institutional Agreement pe to ‘I8pupa vTodox1g Tov
TPOPAETEL EMUOPPWOT TIPOCWTILKOV TIPLV TNV £YKPLOT TNG LETAKIVIIONG.

[TAnpo@opieg yla TIG TPOYPAUUATIOUEVES EBSOUASES EMUOPPWONG TIPOOWTILKOV PBplokovTal

avVaPTNUEVEG oMV LoTooEAISa http://staffmobility.eu/staff-week-search (iMOTION project).

AIKAIOYXOI
H mpookAnon amevBivetal oe 6Ao to mpoowmikd tou TEI Hmelpov (uéAn EIN, ETEII, EAII,
SIOIKNTIKO TPOOWTILKO, EMIOTNUOVIKOL KOl E£PYACTNPLAKOL OUVEPYATEG, TAVETLOTNULIAKOL
VTIOTPOPOL).
OL emA€€iueg xwpeg oto Tpoypappa Erasmus+ kataypa@ovrtal otnv otocedida touv IKY,

otov ouvdeopo: http: //www.iky.gr/eggrafa-eplus/epileximesxores
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KPITHPIA AZIOAOTHXHX
1. Ovvmoymeiot Ba pémel va Stabetouv amodedetypévn yvwon g YAwooag otnyv omola O«
ylveln empuopewon.
2. Alvetal TPOTEPALOTNTA OTO TIPOCWTILKO:
e OV Ba petakivnOel yla mpwtn opa 0To TAKIGL0 TOV Tpoypaupatog Erasmus
e Yyl gpyacies mov meplapfavouvv SieBvomoinon - Siktvwon pe EEva ISpvpata (to
kpLtnplo emPBaAietal amo tig odnyieg IKY kat E.E.)
e OV £xeL Yivel amodekTo amo to Idpupa/@opéa YToSoxNG Kol TTapouoLalel ONUAVTIKA
KV TPA CUUPETOXNG OTO TPOYPAUUA
e TIOV £x€L TIpaypatoToO|oeL TN Stadikaoia vtoypa@ng Inter-Institutional Agreement pe

I6pupa/Ta Tou EWTEPLKOV TIPLV TNV VTTOLOAT] TNG ALTNONG TOV OTO TPOYPAUUX

Ol HETAKLVNOELS YL ETLUOPPWOT O TIPAYUATOTIOLOVVTAL HEXPL EEAVTATOEWS TWV SLaBECIHWY
KOVSLALWV.

Oa pnBel Alota emAaxovtwy, N omola umopel apyotepa va xpnolpomom el oe mepimtwon
akVPWOTG LG CUHUETOXMS 1] TIPOCOETNS XPNHATOSOTNOMG.

AVvatat va amoppupbel altnon atdépov Tov eMEAEYT YlX HETAKIVION KATA TO TPOTYOUUEVO

AKAONUATKO £TOG KOl AKUPWOE T1 GUUETOXT TOV UE KaBuoTEépnom.

AITHXH XYMMETOXHX
KaAoUvtatl ot evbiagepdpevol va katabéoovv v tumomoimuévn aitmon (Mapaptnua A) oto

I'pageio Erasmus touv TEI Hrelpov (Ktipo A’, 1os 6po@og, Kwaotakiol, 47150 Apta) 1| péow

NAEKTPOVIKOL Tayudpopeiov o SievBuvor erasmus@teiep.gr.
Amattovpeva AtkaloAoynTika:
e Aimon (Mapaptnua A)
e [llpdokAnom yLa eMUOPPWON KAl TO TPOYPAUUA ETUOPPWONS GTNV AYYALKN YAWOOQ,
EYKEKPLUEVO aTo To 16pupa/@opéa vtodoxns (oe EVTUTN 1) NAEKTPOVIKT) HOPEN)
e [liotomOMTIKO YVWONG TNG YAWOOAG TOU Oa TPAYHATOTONOEL TO TPOYPUAUUX

ETHOPPWONG

ITPIN THN ANAXQPHXH
Otvmoymerot mov Ba emdeyolv mpémel va katabéoovv £ykalpa oto 'pageio Erasmus:
1. Adelx amovoiag amod T cuvéAevon tou Tunpatog ) Tov Katd mepimtwon Ipoiotapevo Tou
UEAOVG TOV TIPOCWTILKOV
2. EvtoAn ektog £6pag petakivnong
YeAtda 2 amo 10



3. Tn Zuvpewvia Kivntikotntag pe KAaTaAANAQ CUUTANPWHEVO TO TESLO TTOV APOPA TO TEALKO
TPOypapua  EMUOP@wWoNG  (Nuepounvieg,  wPEG,  TEPLEXOUEVO  ETUOPPWONG),
UTIOYEYPUpUpEV amd Ta Wpvpata mpoédevong kat vmodoxng (BA. Mapaptnua I': Staff
Mobility Agreement for Teaching)

4. ATOSEIKTIKO KPATNONG ELOLTNPLWV KL EVEEIKTIKO KOOTOG 508wV TagLSLoU

5. Tn ZopBaon Emyopnynong vmoysypappévn amd TOV HETAKIVOUUEVO Kal Tov ISpupatiko

ZUVTOVLOTI) TOV TIPOYPAUUATOG

META THN EINIIXTPO®H

Ot petakivovpevol €vtog 30 NUEPWV ATIO TNV EMOTPOYPT TOUG, O TTPETEL VX KATaB£o0LVV 0TO

I'pageio Erasmus:

1. BeBfaiwon amdé To ‘ISpupa vTOSOXNG HE TNV TEPLYPAPN TwWV SpACTNPLOTHTWV
EMUOPPWOTNG KUL TO XPOVIKO SlAoTnua NG emMuop@wong oto eéwtepikd (Certificate of
Staff Training)

2. Ewoimpla petakiviong (nAektpoviko print out 11 GAAo £yypa@o He Ta oToLlElX TNG TTTHONG
N NG HETAKIVNONG YEVIKA). ZTNV MEPITITWOT UETAKIVIONG AEPOTIOPIKWS, VTTORGAAOVTOL
TPWTOTLUTIEG KApTES emIBiBaong (boarding pass cards).

3. AMOSEIKTIKG TANPpwWUNG eottnplwy (amddelen TwAnong ewottpiowv 1 TIHOAOYLO TTAPOXTS

UTINPECLOV ATIO AEPOTIOPLKT ETALPEL, TAESLWTIKO Ypaelo K.ATL).

Ta mpwtétuma mapactatikd Tadldiov kat ol PePAlWOELS ATOTEAOVV ATOSEIKTIKA
UETAKIVNONG KAl ATTOOTEAAOVTAL OTO apyxelo Tou €pyov Tov tnpeital ot Ipappateia Tov

EAKE tov I6pUuatoc.

Ol CUUUETEYXOVTEG TIPETIEL ETIIONG VX CUUTIANIPWOOLVV KAl v UTTOB&AAOVV NAekTpovikd TeAkn
‘ExBeon (Ba evnuepwBolv pe email amdé v mlat@opua t™¢ Evpwmnaikng Emitpommg -
Mobility Tool yia va cupmAnpwoouvv tnVv £kBeom nAektpovikd). To I'pageio Erasmus O AdBel

evnuépwon amd to Mobility Tool yia v AN pw¢ cupmAnpwpévn €kbeon.
Ye mepimTwon pn cupmAnpwong kat vTofoAng ¢ £kBeong, Ba {ntnbel emotpoPrn 50% g

ETXOPNYNONG KOALYNG TWV ATOUIK®WV OSATAVWOV OoTO0 TOUG OCUMUETEXOVTEG (amoO@Oom

Emitpomng Epevvawv 29-09-2014, Ap. Zuup. 15, 0¢pa 170).
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YIIOTPO®IEX

Y10 mAaiclo TG KWNTIKOTNTAG YIX EMHOPPWOT TPOBAETETAL 1] KATABOAN VTTOTPOPIAG TTOV

0TOX0 €xeL va oLUBdAsl otnv kK&ALvYm Samavwv Tagldiov kot Safiwong tng meplodov

Stapovig oto e§wtepikd. Ou Samaveg Swafiwong vmoAoyilovtal Bacel Twv nuepnoiwv 1M

eBdopadiaiwv moowv amolnuiwong avd xwpa vmodoxng mov opilovral amd v EBvikm

Movada Zuvtoviopol - IKY (Mapdptnpa B)

To moo6 ™G emyopnynong mephapfdavet:

1. x&dAvym tTwv damavwv Taéldiov - vtoAoyiletal BAcel XIALOUETPLKNG ATOOTACEWS UETAEY
TOU TOTIOV TIPOEAEVOTIG TOU UETAKIVOUUEVOL TIPOCWTILKOV KAL TOU TOTOV SLeEEaywyns Twv
SPAGTNPLOTHTWY EMHOPPWOTG OTO EEWTEPLKO

2. KAAUYTM aTOMIKWV Samavwv avd NUEPN TIAPAUOVNG YLOL ETILUOP@PWOT OTO EEWTEPIKO -
KaBopileTal avaAoya IE TN XWPA TIPOOPLOLOV

3. kaAvTTeTal emIMALoV pia (1) nuépa taldiov yia ™ HETAKIVIION TOV TIPOCWTILKOV

AlevKpLvioelg

To ekTWWUEVO OGO TNG LTOTPOPING KIWNTIKOTNTAG KATATIOETAL OTOV TPOOWTILKO
Aoyaplaocpd Twv petakwvovuevwyv otnv Tpamela [lepaiwg, oe mocootd 80% Ttovu
OUVOALKOU TT000VU TG LTIOTPO@iag TPy TV petakivnon (epodoov to TEI Hreipov AdBet
™ xpnuatodéton amd to IKY) kat oe mooootd 20% pe TV OAOKANPWOT TNG
KIVNTIKOTNTAG Kol TNV  amootod] oto [pageio Erasmus Twv amapatthtwv
SIKALOAOYT TIKWV.

['a Tov vTTOAOYIONO TOU TOGOU TNG UTOTPOPING YlX TNV KAAUYT ATOUK®V SATAVOV
mepAapBavetal pla nuépa petakivnong (otnv meEPIMTWoTn Tov 0 VTTOPNPLOG LETAKLVELTOL
AKPLBOWG PLX NUEPA TIPLV 1) LA UEPA LETA TT) SPACTNPLOTNTA OTO EEWTEPLKO)

H vmotpo@ia yia v kdAvdm twv damavwov tagidiov mepllapfavel ta é€oda petakivnong
TPOG KAL ATTO TOV TEALKO TIPOOPLOUO

Ol peTaKVOUUEVOL TIPETIEL 0 KABE TEPITITWOTN VA XPNOLUOTIOLOVUV TOV OLKOVOULKOTEPO
TPOTIO HETAKIVTOTG.

To MPoowWTIKO HE ESIKEG AVAYKEG €xeL TNV SuVATOTNTA VTOBOANG aitnong oe OAN T
Stdpxela Tov €Tovg Kal B AdPeL ETITALOV XPNUATOSOTNON KATOTILV OXETIKNG A{TNONG OTO

IKY.
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AIAPKEIA

H empopewon umopel va Stapkeoel amd dvo (2) epyaoipes nuepes (eAayioto) ewg mévte (5)
epyacues nuEPeS (LEyLloto). Ot nuépes tov ZapPatov kat g Kuplakng ev vmoAoyilovtal wg
EPYAOUES MUEPES €KTOG €dv TO ISpupa/@opéag VTTOSoXNG TO OploEL E CAPNVEIX €K TWV

TIPOTEPWV.

['a omoladnmote Sievkpivion, umopeite va emkovwveite pe to I'paelo Erasmus (tnA. emik.:

26810 50544, fax: 26810 50549, e-mail: erasmus@teiep.gr).

0 I§pupatikdg Ymevbuvog tov [poypappatog*

lwdavvng 'kavag

AvamAnpwmg [Ipoédpov TEI Hrelpov

(*) H vmoypaptj éxet te6el aTo TpwTdTUTO OV THPE(TAL 0TO apyEio Tov ISpUuatog.
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IIAPAPTHMA A

TEXROAOTKO

7 1 EXTAIAEYTIEO —
. [AFYMA
U TE1 HITEIPOY ool Erasmus+

Apta, _/_ [/
AITHXH
Kuivntikomta lIpoocwnikov ywa Empop@won
YTOIXEIA YIIOWH®IOY KPITHPIA AZIOAOTHXHX"
OVOUATETIWVLO: Exw petakivnBel Eavd oto eEwtepikd yia
EMUOPPwWON 1] S8acKaAia HEGTW TOV
Huepopnvia yévvnong: mpoypaupatog Erasmus: NAI OXI
dvAo:
Av, val cupumAnpwoTte Ta edia:
ApBuog Tavtotntag:

XQOPA: [APYMA:
Ymnkodétta / EBvikétnTa:
I'vwon AyyAtkov 1 aAAnG Eévng yYAwooag :
[IpoowTiko e-mail:
NAI __ OXI_____
AtevBuvon katokiag:
YTmdapyxel SilaBéoio TOTOTOMTIKO YVWOONG:
Tunpo:
NAI ____ OXI____ TAwoow:
Avtikeipevo AtaoxoAnong/Babuida:
AN o ZxOALa:

Xwpa kat T6pvpa [Ipooplopo:
'EXW TpayaTomomoeL T Stadikacia vtoypa@ng

Emiouvamtetal amodelktikd otolyeio Inter-Institutional Agreement pe to 1dpvpa:

€YKPLOTG TNG CUUUETOXNG OV ATIO TO

I6pupa Ymodoxng: NAI ___ OXI____ 'Exw avaddBeL epyacies
SteBvomoinong/Siktvwong pe Eeva Ispvpata
(oVvtoun TepLypa@n):

Aeoueoual 0TI oc TEPIMTWON Eviaéne pov otn Opdacn «KIVNTIKOTNTA YA ETLUOPPWON» TOU
Ipoypauuatos Erasmus+, 6a mpayuatomoujow TN UETAKIVNOY HOU OTO TPOPAETOUEVO XPOVIKO
Sdtaotnua. e avtiBetn mepintwon Oa Sndwow TNV akVPwaon TNG CUUUETOXNS HOU EYKALPA.

Ymoypagn

*Ta avaypagpiueva atnv Aithon atowyeia eivar akplf, aindn kat mAnpn
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IIAPAPTHMA B

1. Emyopiynon ywa tThv kaAvym tTwv Sanavwv ta§idiov

To mMoc6 Twv damavwv Taéldiov vmoAoyiletal BAoel XIAOUETPIKNG ATTOCTACEWS AVAUECAH OTO TOTO
TIPOEAEVOTG TOU LETAKIVOVUEVOU TIPOCWTILKOV Kol 6TO TOTO Ste€aywyng s Spactnpldras.

0 VTTOAOYLOUOG TWV YIALOUETPLKWV ATTOCTACEWVY TIPAYUATOTIOLEITAL XPTCLUOTIOLWVTAS TOV UTIOAOYLOTH
amootaong, epyaielo ¢ Evpwmaikng Emitpommg, mou Bpioketar otnv akdiovdn SievbBuvon

http://ec.europa.eu/programmes/erasmus-plus/tools/distance en.htm

Katnyopieg XIALOPETPIKOV ATIOGTAGEWV MMoco
amd 100 £wg 499 KM: 180 EUR avd cuppetéyovta
amd 500 £wg 1999 KM: 275 EUR ava cuppetéyovta
atd 2000 £wg 2999 KM: 360 EUR avda cuppetéxovta
amd 3000 £wg 3999 KM: 530 EUR ava cuppetéxovta
amd 4000 £wg 7999 KM: 820 EUR ava ouppeteyovta
amd 8000 £wg 19999 KM: 1100 EUR ava cuppetéyovta

2. Emyopniynon ywa v kaAvym Atopkwv EE08wv

To mood emyopnynong mov Ba AapBdavel To Tpoowtikd yia T kKaAvym Atoptkwv EE6Swv, Ta omoia
TPOKUTITOUV A0YW TNG KWNTIKOTNTAG yla SSaokoAla 1| eMPOp@won, umoAoyiletal Bacel ng
Suapkelag Sit8aokaAiag 1) empdp@wons (evpmephapBavetal pia nuépa Tagdiov) ws akoAoVOwg,

AVAAOYX LLE TN X WP TIPOOPLOUOV:

, , o6 6 nuepfoLAg ETTLXOPTYNONG
Xwpa IIpoopropov (€ avé nuépa)
Oudda A - Aavia, IpAavsia, OAavsia, Zoundia, AyyAia 144
Oudada B - Avotpia, BéAylo, BovAyapia, KOmpog, Toeyia,
davdia, ToAdla, Ovyyapia, IoAavdia, Itadia, 126
Axtevotaw, AovEepBovpyo, Nopfnyla, [MoAwvia,
Poupavia, Toupkia
Oudda T - TIITAM, Teppavia, Aetovia, MdAta, 108
[MopTtoyaAia, ZAoBakia, lomavia
Onada A - Kpoartia, EaBovia, Aitbovavia, ZAoBevia 90
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ITIAPAPTHMAT

STAFF MOBILITY FOR TRAINING'

MOBILITY AGREEMENT

Planned period of the training activity: from [day/month/year] till [day/month/year]
Duration (days) - excluding travel days: .........cc........

The Staff Member

Last name (s)

First name (s)

Seniority" Nationality
Sex [M/F] Academic year 20../20..
E-mail

The Sending Institution

Name

Erasmus code'
(if applicable)

Faculty/Department

Address

Country/
Country code

Contact person
name and position

Contact person
e-mail / phone

The Receiving Institution / Enterprise"

Name

Erasmus code
(if applicable)

Faculty/Department

Address

Country/
Country code

Contact person,
name and position

Contact person
e-mail / phone

Type of enterprise:
NACE code "
(if applicable)

Size of enterprise
(if applicable)

[0<250 employees
[0>250 employees

For guidelines, please look at the end notes on page 3.

YeAlba 8 amd 10




Section to be completed BEFORE THE MOBILITY

I. PROPOSED MOBILITY PROGRAMME
Language of training: ......cccocciviiieciii e

Overall objectives of the mobility:

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved):

Activities to be carried out:

Expected outcomes and impact (e.g. on the professional development of
the staff member and on both institutions):

II. COMMITMENT OF THE THREE PARTIES

By signing"iil this document, the staff member, the sending institution and the receiving institution/enterprise confirm
that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its modernisation and
internationalisation strategy and will recognise it as a component in any evaluation or assessment of the staff member.
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The staff member will share his/her experience, in particular its impact on his/her professional development and on
the sending higher education institution, as a source of inspiration to others.

The staff member and the sending institution commit to the requirements set out in the grant agreement signed
between them.

The staff member and the receiving institution/enterprise will communicate to the sending institution any problems or
changes regarding the proposed mobility programme or mobility period.

The staff member
Name:

Signature: Date:

The sending institution/enterprise
Name of the responsible person:

Signature: Date:

The receiving institution
Name of the responsible person:

Signature: Date:

" In case the mobility combines teaching and training activities, the mobility agreement for teaching template
should be used and adjusted to fit both activity types.

i Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of experience) or
Senior (approx. > 20 years of experience).

il Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.

¥ Erasmus Code: A unique identifier that every higher education institution that has been awarded with the Erasmus
Charter for Higher Education receives.. It is only applicable to higher education institutions located in Programme
Countries.

¥ Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.

Y All refererences to "enterprise" are only applicable to mobility for staff between Programme Countries or within
Capacity Building projects.

Vil The top-level NACE sector codes are available at
http://ec.europa.eu/eurostat/ramon/nomenclatures/index.cfm?TargetUrl=LST NOM DTL&StrNom=NACE REV2&StrLa
nguageCode=EN

Vil Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic signatures
may be accepted, depending on the national legislation of the country of the sending institution (in the case of mobility
with Partner Countries: the national legislation of the Programme Country). Certificates of attendance can be provided
electronically or through any other means accessible to the staff member and the sending institution.
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