TEXROAOTKO
EXTTAIAEYTIKO
IAFYMA

Erasmus+

I'pageio Erasmus
T.E.I. HIIEIPOY

Hp/vie: 31/07/2017
Ktipto A’, Kwotaxkioi, 471 50 Apta Ap. llpwtoxk.: 1538
TnA.: 26810 50544
erasmus.teiep.gr
e-mail: erasmus@teiep.gr

ANOIXTH IIPOXKAHXH EKAHAQXHY ENAIA®EPONTOX
KINHTIKOTHTA EKITAIAEYTIKOY ITPOZQIIIKOY I'lA AIAAXKAAIA
AKAA.ETOX 2017-18

Zto mAaiolo ¢ Spaong "Kintikémmta Atdaktikov [IpoowTtikov yia AtbackaAia (HE-STA-P)"
tov Tpoypdupatog Erasmus+ evBapplvetar m  KWNTIKOTNTA TOU EKTASEVTIKOV
mpoowTiikoV tou TEI Hmeipov pe okomd v Si8aokaAia oe cuvepyalduevo 18pupa tou
eCwTEPKOV, HECW VLTOTPOELWV TOU Yopnyouvtal amod to IKY.Ta péAn tou Sibaktikov
TPOCWTIKOV TOU Ba GUUHUETAOXOUV OTn Opdor, yivovtal 8EKTEG VEWV EUTEPLOV KAl

TIPAKTIKWV ATTOKTWVTAG VEEG YVWOELG KL SEELOTNTEG 1) euTAoUTI{OVTAG TIG 1181 UTTAPYOVOES.

ITPOYINIO®EXEIX XYMMETOXHX

H mpookAnon amevBivetal ota péAn eEKTASEVTIKOV TIPOSWTIKOV (LEAN OAwV TwV Babuidwyv
EIl kot E.ALII, Emotuovikovs kat Epyaotnplakois ovvepydateg, Iavemiotnulakovg
Ynétpogoug) tov TEI Hrelpov.

Toviletar 6tL Ba mpémel va vmdpxel Awamavemiotnuiakn Zupewvia (Inter-Institutional
Agreement) oe ox0 ywa to akadnuaikd €tog 2017-2018 petagd twv ocuvvepyaloUeEVwV

ekmatdevtikwv Wpuvpatwyv (TEI Hrelpov kat [§pOpatog Ymodoxmg).

To ouvepyalopevo 16pupa Tov eEWTEPIKOV TIPETIEL VA EXEL CULPWVTOEL K TWV TIPOTEPWV YLA

TO TMPOYpAUpA SSaoKaAlag IOV B TTAPASWOEL 0 EMOKETTNG KABYNTNG. ATTalTOUVTAL OXTW
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(8) wpeg Obaokaiiag kat' €Aaylotov Kal TovAdaylotov OV0 nuEpes epyaciag (Oev

ovumeplAapdvovtal oL NUEPESG LETAKIVIONG).

KPITHPIA AZIOAOTHXHX

1. Oitvmoymiol Ba mpémel va StaBétouv amodeSelyévn yvwon TG YAWooog 6Ty omola 6a
yiveln didaokaiia.
2. Alvetal TPOTEPALOTNTA OTO TIPOCWTILKO
e TOoUL Ba petakvnBel Y Tpwtn @opd oto mAaioto tov [Ipoypappatog Erasmus+.
e yla gpyacieg mov meplAapBavouv SiebBvomoinon - Siktvwon pe Eeva ISpvpata (..
Tunuatikot YrevBuvol Erasmus)
e TIOV £xeL Yivel amodektd amd to 16pupa YTodoxng Kot Tapouotalel GNUAVTIKA KiviTpa
OUUUETOXTG GTO TIPOYP AL
e TIOV £X€L TIpaypaTOTOMOEL TN Stadikaoia vtoypa@ng Inter-Institutional Agreement pe

I8pupa/Ta Tou EEWTEPLKOV TIPLV TNV VTTOBOAT] TNG ATNGCTG TOV OTO TTPOYPAUUX

OL petakivnoelg ya Sibaokodia Ba mpaypatomolovvTal PEXPL EAVTANCEWS TwV SLaBECILWY
KOVSLALWV.

Oa pnOel Alota emAaxovtwy, N omola umopel apyotepa va xpnolpomo el oe mepimtwon
akVPWOTG UG CUUUETOXNS 1] TTPOCOETNG XPNHLATOSOTNONG.

AVvatal va amoppl@Bel aitnon tov SIBAKTIKOU TPOCWTILKOU TOU EMEAEYT Yl UETAKIVION

KOTA TO TIPONYOUUEVO akaSNUaikd £TOG Kal aKUPWOE T1) GCUUUETOXN TOV e KaBuoTépnon.

AITHXZH XYMMETOXHX

KaAovvtatl ot evbiagepdpevol va katabéoovv tnv Tumomompévn aitnon (Mapdptnua A) oto

I'pageio Erasmus touv TEI Hrelpov (Ktipo A’, 1os 6po@og, Kwotakiol, 47150 Apta) 1| péow

NAEKTPOVIKOL Tayudpopeiov o SievBuvor erasmus@teiep.gr.
Amaitovpeva AtkaloAoynTika:
e Aimon (Mapaptnua A)
e [llpdokAnon kal mpdypappa SI8AcKAANG 6TV AYYALKT] YAWOOX EYKEKPLUEVO ATIO TO

ISpupa vtodoxng (o€ EvTum 1) NAEKTPOVIKT) LopEN)

ITPIN THN ANAXQPHXH

OL voymtot ov Ba emAeyovv mpémel va katabéoovv €ykalpa oto ['pageio Erasmus tov

TEI Hrtelpov:
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1. 'Eykplom petakivnong - Adsla amovaoiag amo tn Luvérevor tov Tunpatog

2. EvtoAn ektog £6pag petakivnong

3. Tn Zvpewvia Kivntikotntag e KATAAANAQ GUUTIAN pWHEVO TO TESIO TTOV APOPA TO TEALKO
mpoypappa SiéackaAlag (MUepounVvies, wpeg, meplexopevo SI8aoKaAlag), VTOYEypappévn
amo ta Wpvpata mpogdevong kat vrtodoxns (BA. Mapdptnua I': Staff Mobility Agreement
for Teaching)

4. ATOSEIKTIKO KPATNONG ELOLTNPLWV KAl EVEEIKTIKO KOOTOG 508wV TagLd1oU

5. Tn ZopBaon Emyopriynong vmoyeypapupévn amod Tov HETAKIVOUUEVO KAl Tov ISpupatiko

ZUVTOVLOTI) TOV TIPOYPAUUATOS

*

YmevOupilovpe OTL Yyl va LTAPXEL SUVATOTNTA TPAYUATOTOMONG TNG HETAKIVNONG,
anmapaitntn eivatl n Vapén Awamavemiotnuiakns upgwviog (Inter-Institutional Agreement)
o€ LoyV yla To akadnuaiko étog 2017-2018.

0 xatdioyos twv ISpvpatwv Tprrtofaduiag Exmaidevong tov efwtepikoly ToOUL €YouV
vmoypayel Swuepels ovppwvies pe to TEI Hmelpov €xel avaptnbel omv otoceAiba tov

mpoypaupatog (http://erasmus.teiep.gr/) Kot avavemVETAL TAKTIKA.

META THN EINIXTPO®H

Ot petakivovpevol evtog 30 NUEPWV LETA TNV ETLOTPOPT) TOUGS O TIPETEL VoL KATABETOUV OTO

I'pageio Erasmus:

1. BeBaiwomn amd to 18pupa Ymodoxng oto omoio mpaypatomom)dnke 1 Sidaokaiia (Staff
Mobility Report), pe v meptypa@r tTwv SpacTnploTT®WV, TO XPOVIKO SIACTNHA KAl TO
OUVOALKO aplBpd wpwv SidackaAiag (TovAdxloTov 8 wpeg)

2. AToSelKTIKG TTANPpWUNS elotpiwy (amodeldn mwANoNG EoLTNPIWVY 1) TILOAGYL0 TTAPOXNS
UTINPECLWOV ATIO AEPOTIOPLKT ETALPEL, TAEISLWTIKO Ypa@ELO K.ATL).

3. Ewoimjpla petakivnong (NAeKTpoviko print out 1 GAA0 €yypa@o PE Ta OTOLXEIX TNG TITONG
N NG HETAKIVNONG YEVIKA). ZTNV TEPITTWOT UETAKIVONG AEPOTOPLKWS, LVTIOBGAAOVTAL

TPpwTOTUTIEG KApTES emLBiBaong (boarding pass cards).
Ta mpwtoTUTIA TTApacTaTikd Tagldiov Kat ot Befatwoelg S1I6aoKAAlAG ATTOTEAOVV ATTOSEIKTIKA

LETAKIVNONG KAl XTTOOTEAAOVTAL 0TO apyxelo Tou €pyou movu tnpeital otn pappateia Tov

EAKE tov I6pUpatog.
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Ol CUUUETEYOVTEG TIPETEL ETILOTNG VX CUUTIANPWOOVV KL Vi UTIORAAAOVV NAekTpovikd TeAkn
‘ExBeomn (Ba evnuepwBolv pe email amd v miat@opua ¢ Evpwmaikng Emitpommg -
Mobility Tool yia va cupmAnpwoouvv tnVv £kBeom nAektpovikd). To I'pageio Erasmus O Adfel

evnuépwon amd to Mobility Tool yia v mANpw¢ cupmAnpwpévn ekbeon).

Ye mepIMTWOT Un CLUTAPWONG Kal VTTOBOoANG TG €kBeong, Ba (nnBel emotpon 50% g
EMXOPNYNONG KOAUYNG TWV ATOUK®WY OSATAVWOV OoTO TOUG OUMUETEXOVTES (amd@aon

Emitpomg Epevvawv 29-09-2014, Ap. Zuup. 15, Bépa 17°).

YIIOTPO®IEX

To moco6 emyopnynong mov AauPBAvVEL TO TMPOCWTIKO OTO MAXIOLO TNG KIWWNTIKOTNTAG YL
SibaokaAia, Bswpeitar wg ovuPoAn otig Samaveg tadidiov kot Swafiwong, ol omoleg
TPOKUTITOUV KATA TN Slapkela NG peTakivnong oto efwtepko. H emyopnynon ywx tmv
kdAvym Samavwv Safiwong vmoAoyifovtal Bdoel Twv nuepnoiwv 1 efdopadiaiwv Tocwy
amo{nuiwong avd xwpa vTodoxng Tov opifovtal amd v EBviky Movdda Xuvtoviopov - IKY

(Mapapnua B)

To moo6 ™G emyopnynong mephapfavet:

1. xdAvym twv damavwv Tagldiov - vtodoyiletal BACEL XIALOUETPIKNG ATIOOTACEWS AVAUECQ
OTO TOTIO TIPOEAEVOTG TOU UETAKIVOUUEVOU TPOCWTILKOU KL 0TO TOTO Sleaywyng g
SpaoTNPLOTNTAG 0TO EEWTEPLKO

2. KAAUYTM ATOUIKWOV SATTOVOV avA NUEPA TIAPAIOVTG 0TO EEWTEPLKO - KabopileTal avaioya
LLE TT) WP TIPOOPLOUOV.

3. kaAvTmteTal emimA£ov pia (1) nuépa taldiov yia ™ LETAKIVIOT TOV TIPOCWTILKOV

Alevkpvioelc:

e To EXKTIHWUEVO OGO TNG ETLXOPNYNONG KATATIOETAL GTOV TPOCWTIKO AOYAPLAGUO TWV
petakwovpevwy otnv Tpanela Ilepawwg, oe moocootd 80% tou ouvoAov NG
KWINTIKOTNTAG TPV TNV HETAKIVION Kol o€ T0c00Td 20% pe TV OAOKANP®WON TNG
KIVNTIKOTNTAG Kot TNV  amootod] oto [pageio Erasmus Twv amapotthtwv

SIKALOAOYT TIKWV.
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e T TOV LVTOAOYLONG TOVL TIOGOV TNG EMXOPNYNOTNG Yt TNV KAALVYT ATORKWY SaTavwy
TEPAUPBAVETAL PIX NMUEPA HETAKIVNONG (OTNV TEPITITWOT IOV 0 VTIOYNPLOG LETAKLVELTOL
AKPLBWG LI NUEPA TIPLV 1) LA UEPA LETA TT) SPACTNPLOTNTA OTO EEWTEPLKO)

e H emyopnynon yw v kdAvymn twv Samavwv tagldiov meprlapfavel ta €5oda
UETAKIVNOTNG TIPOG KAL ATIO TOV TEALKO TIPOOPLOUO.

e Ol PETAKLVOVUEVOL TIPETEL 0 KAOE TEPIMTWON VA YXPNOLUOTOLOVV TOV OLKOVOULIKOTEPO
TPOTIO LETAKIVIONG.

e To MPOOWTIKO HE EOIKEG AVAYKEG €xeL TNV SuvaTtoTnTa VTIOBOANG altnong o 0AN ™
Slapkela Tov £TOVG Kal B AAPeL ETUTAEOV XPNUATOSOTNON KATOTILV GXETIKNG A{TNONG OTO

IKY.

['a otoladnmote Slevkpiviomn, UTTopeiTe va emikovwveite pe to Fpageio Erasmus (tnA.: 26810

50544, fax: 26810 50549, e-mail: erasmus@teiep.gr).

0 I§pupatikdg Ymevbuvog tov [lpoypappatoc*

Iwavvng I'kavag

AvamAnpw g [Ipoédpov TEI Hrelpov

(*) H vtoypapt) éxet teOel 6T0 TPWTOTUTO OV THPEITAL 0TO Ap)Elo Tov [SpUuaTog.
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NAPAPTHMA A

TEXROAOTKO

7 1 EXTAIAEYTIEO —
. [AFYMA
U TE1 HITEIPOY ol Erasmus+

jeecfoee]

AITHXH

Kivntikéotnta Aildaktikov [Ipoocwtikov yia AtdaokaAia

YTOIXEIA YIIOYH®IOY KPITHPIA AZIOAOTHXHX1
OVOLOTETWVULO: 'Exw petaxinBei Eavd oto e€wtepiko v
StbaokaAia M Yl EMPOPPWOT HEGW TOU
Huepounvia yévvnong: mpoypaupatog Erasmus:
NAI 0XI
dvlo:
Ap1Buéds TavtoTTAG:
Ymmkootnta / EBvikotnTa: 'Exw mpaypatomoumoet T Stadikacia vtoypo@ng

Inter-institutional Agreement pe to 1§pupa:
[IpocwTik6 e-mail:
TnAépwvo:
AebBuvon katoikiag:
'Exw avaddafel epyacieg SieBvomoinong/Siktowong
e Eéva [Spvpata (cvvtoun meptypa@n):

Xwpa kat T6pupa ITpooplopots:

Emiouvamntetal amodelkTikd otolyeio
€YKPLOTG TNG CUHUETOXNG Hov atd To T8pupa
YTmodoxng:

NAI _ OXI___

Aeoueoual OtL o TEPIMTWON EvTaéng Hov otn Opacn «KIVNTIKOTHTA Yyia Oidéackadia» Tov
Hpoypauuatog Erasmus+, Oa Tpayuatomotjow TN UETAKIVNON HOU OTO TPOPAETOUEVO XPOVIKO
Siaotnua. Xe avtiBetn mepintwon a SnAwow TV akipwaon TG CUUUETOXNG U0V EYKALOA.

Ymoypagn

I Ta avaypagpiousva otnv Aitnon otoyela eivar akplfn, aAndn kat mAnpn
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ITAPAPTHMA B

1. Emyopnynon ywx tThv kdAvym twv Sanavov tagidiov

To mood Twv Samavwv Tagldiov vmoAoyileTtal BAoEL XIAOUETPIKNG ATOCTACEWS AVAUETA OTO TOTO
TIPOEAEVOTG TOU LETAKIVOVEVOL TIPOCWTILKOV Kol 6TO TOTO SLe€aywyns TG SpactnploTnTas.

0 VTIOAOYLOHOG TWV YIALOUETPLKWV ATTOCTACEWV TIPAYULATOTIOLEITAL XPTCLULOTIOLWVTAG TOV UTTOAOYLOTH
amdéotaong, epyaieio ¢ Evpwmaikig Emitpomg, mou Bpioketar otnv akdiovdn Sievbuvon

http://ec.europa.eu/programmes/erasmus-plus/tools/distance en.htm

Awxvuvopevn anootaon MMoco
Metagd 100 kot 499 yAp.: 180 upw) VA CUUPETEXOVTA
Meta&l 500 kot 1999 yAu.: 275 gupw avad GCUPUETEYOVTA
Meta&b 2000 kot 2999 yAu.: 360 gvpw avd cLPUETEXOVTA
Meta&v 3000 kot 3999 yAu.: 530 evpw) AVE CLUPETEYOVTO
Meta&v 4000 kot 7999 yAu.: 820 supw ava cuppETEYOVTA
8000 yAL. M) dvw : 1100 evpwd AVE CUUPETEXOVTO

INpavTikn onpelwon: Q¢ «SLavUOUEVT] ATTOCTACT)» VOELTAL 1] ATTOOTAOT HETAEY TOU TOTIOU TIPOEAEVONG
Kol TOU TOTOoU Sle€aywyng TG SpacTNPLOTTAG, EVW TO «TOCO» OVTIOTOLXEL TNV XPNUATOSOTIKY
OUVELC@POPA YLt TNV KGALYM Twv Samavov taéldiov mpog kot amd tov Tomo Seaywyng g

SpaotnplotnTag.
2. Emyop1iynon yla tTv KAAvn) ToV aTopK®V Samavav

To moco6 emiyoprynong mov Ba Aapavel To TPOOWTIKO yia T KaAvym Atoukwv EE68wv, Ta omoia
TPOKUTITOUV AOYW TNG KIVNTIKOTNTAG yla SbaokoAia 1| emMPOp@won, umoAoyiletal Baoel ng
Suapkelag Staokaliag 1) empdpwong (ovumeprapfavetal pia nuépa tagidiov) wg akoroVOwg,

AVAAOYX LLE TN XWPX TIPOOPLOUOV:

, , o6 6 nuepfoLAg ETTLXOPYNONG
Xwpa lIpoopropov (€ avé nuépa)
Oudda A - Aavia, IpAavsia, OAAavsia, Zoundia, AyyAia 144
Oudada B - Avotpia, BéAylo, BovAyapia, KOmpog, Toeyia,
davdia, ToAdla, Ovyyapia, IoAavdia, Itaiia, 126
Axtevotaw, AovEepovpyo, Nopfnyla, [MoAwvia,
Poupavia, Toupkia
Oudda T - TIITAM, Tepupavia, Aetovia, MdAta, 108
[Moptoyaiia, ZAoBaxia, [omavia
Onada A - Kpoatia, EaBovia, Aitbovavia, ZAoBevia 90
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NAPAPTHMAT

STAFF MOBILITY FOR TEACHING'
MOBILITY AGREEMENT

Planned period of the teaching activity: from [day/month/year] till [day/month/year]
Duration (days) - excluding travel days: .......ccceccue...

The teaching staff member

Last name (s) First name (s)

Seniority" Nationality"

Sex [M/F] Academic year 20../20..
E-mail

The Sending Institution/Enterprisei"

Name
Erasmus code’ Faculty/Department
(if applicable)
Address Country/ .
Country code"
Contact person Contact person
name and position e-mail / phone
Type of enterprise: Size of enterprise <250 employees
NACE code™ (if applicable) 0>250 employees
(if applicable)

The Receiving Institution

Name Faculty/Department

Erasmus code
(if applicable)

Address Country/
Country code

Contact person Contact person

name and position e-mail / phone

For guidelines, please look at the end notes on page 3.
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Section to be completed BEFORE THE MOBILITY

I. PROPOSED MOBILITY PROGRAMME
Main subject field"": ..........ccoco.....

Level (select the main one): Short cycle (EQF level 5) [O; Bachelor or equivalent first cycle
(EQF level 6) [O; Master or equivalent second cycle (EQF level 7) [O; Doctoral or equivalent
third cycle (EQF level 8) O

Number of students at the receiving institution benefiting from the teaching programme:

Number of teaching hours: ....................

Language of instruction: ........ccccccoevieiiiiiiie e,

Overall objectives of the mobility:

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved):

Content of the teaching programme:

Expected outcomes and impact (e.g. on the professional development of
the teaching staff member and on the competences of students at both
institutions):

II. COMMITMENT OF THE THREE PARTIES
By signing™ this document, the teaching staff member, the sending institution/enterprise and the receiving institution
confirm that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its modernisation and
internationalisation strategy and will recognise it as a component in any evaluation or assessment of the teaching staff
member.
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The teaching staff member will share his/her experience, in particular its impact on his/her professional development
and on the sending higher education institution, as a source of inspiration to others.

The teaching staff member and the sending institution commit to the requirements set out in the grant agreement
signed between them.

The teaching staff member and the receiving institution will communicate to the sending institution/enterprise any
problems or changes regarding the proposed mobility programme or mobility period.

The teaching staff member

Name:

Signature: Date:

The sending institution/enterprise
Name of the responsible person:

Signature: Date:

The receiving institution

Name of the responsible person:

Signature: Date:

i In case the mobility combines teaching and training activities, this template should be used and adjusted to fit both
activity types.

i Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of experience) or
Senior (approx. > 20 years of experience).

i Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.

¥ All refererences to "enterprise" are only applicable to mobility for staff between Programme Countries or within
Capacity Building projects.

v Erasmus Code: A unique identifier that every higher education institution that has been awarded with the Erasmus
Charter for Higher Education receives. It is only applicable to higher education institutions located in Programme
Countries.

i Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.

vl The top-level NACE sector codes are available at
http://ec.europa.eu/eurostat/ramon/nomenclatures/index.cfm?TargetUrl=LST NOM DTL&StrNom=NACE REV2&StrLa
nguageCode=EN

'l The ISCED-F 2013 search tool (available at http://ec.europa.eu/education/tools/isced-f en.htm) should be used to
find the ISCED 2013 detailed field of education and training.

x Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic signatures
may be accepted, depending on the national legislation of the country of the sending institution (in the case of mobility
with Partner Countries: the national legislation of the Programme Country). Certificates of attendance can be provided
electronically or through any other means accessible to the staff member and the sending institution.
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